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Explanatory Note
As previously reported by Travere Therapeutics, Inc. (the “Company”) on a Current Report on Form 8-K filed with the Securities and Exchange
Commission on April 20, 2022 (the “Initial Form 8-K”), the Company’s Board of Directors has appointed Christopher Cline to serve as the Company’s
Chief Financial Officer upon the retirement of Laura Clague. Pursuant to Instruction 2 to Item 5.02 of Form 8-K, this Current Report on Form 8-K/A is
being filed as an amendment to the Initial Form 8-K to provide information related to Mr. Cline’s compensation arrangements in connection with his
appointment as Chief Financial Officer, which had not yet been determined at the time of the filing of the Initial Form 8-K. In addition, this Current
Report on Form 8-K/A updates the effective date of Mr. Cline’s appointment as Chief Financial Officer to September 1, 2022.
In accordance with Rule 12b-15 of the Securities Exchange Act of 1934, as amended, the complete text of Item 5.02 of the Initial Form 8‑K, as
amended hereby, is set forth below.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain
Officers; Compensatory Arrangements of Certain Officers.
(b)(c)
On April 19, 2022, Travere Therapeutics, Inc. (the “Company”) and Laura Clague mutually agreed to the timeline and terms surrounding the planned
retirement of Ms. Clague, who will step down from her position as the Company’s Chief Financial Officer effective as of August 31, 2022 or such
earlier date as may be mutually agreed by Ms. Clague and the Company (the “Officer Resignation Date”). Christopher Cline, the Company’s current
Senior Vice President, Investor Relations and Corporate Communications has been named as Ms. Clague’s successor to be appointed as Chief
Financial Officer, effective as of September 1, 2022. As discussed in greater detail below, Ms. Clague has agreed to continue with the Company into
the first quarter of 2023 to facilitate a smooth transition of responsibilities.
Mr. Cline, age 38, has more than 15 years of industry experience in investor relations, corporate communications, and financial strategy, planning
and analysis. Since joining the Company in 2014, Mr. Cline has been responsible for leading engagement with the investment community, as well as
building a developed corporate communications infrastructure. From April 2017 to September 2019, he served as Vice President, Investor Relations
and Corporate Communications, and since September 2019 has served as Senior Vice President, Investor Relations and Corporate
Communications. Prior to the Company, Mr. Cline was a member of the global investor relations group at Elan Corporation, plc, a biotechnology
company acquired by Perrigo Company, and a member of the financial planning and analysis group at Phase Forward Incorporated, a provider of
integrated data management solutions for clinical trials and drug safety, acquired by Oracle. Mr. Cline is a CFA® charterholder and holds a B.S. in
Finance from the Williams College of Business at Xavier University.
In connection with Mr. Cline’s appointment as Chief Financial Officer, on August 14, 2022, the Company entered into an Employment Agreement
with Mr. Cline (the “Employment Agreement”), which has an effective date of September 1, 2022 (the “Effective Date”). The Compensation
Committee (the “Compensation Committee”) of the Company’s Board of Directors (the “Board”) has approved the following compensation for Mr.
Cline pursuant to the Employment Agreement: (i) an annual base salary of $430,000, effective as of the Effective Date, and (ii) a one-time grant of
the following, each with a grant date of September 1, 2022 and made pursuant to the Company’s 2018 Equity Incentive Plan: (A) a stock option to
purchase 48,000 shares of the Company’s common stock (the “Option”), (B) a time-based restricted stock unit award covering 5,000 shares of the
Company’s common stock (the “Time-Based RSU”) and (C) a performance restricted stock unit award covering 9,840 shares of the Company’s
common stock (the “PSUs” and, together with the Option and the Time-Based RSU, the “Equity Awards”). The Option has a 10-year term and will
vest over four years, with 1/4th vesting on the one-year anniversary of the grant date and the remaining 3/4ths vesting over the following three years
in 36 equal monthly installments. The Time-Based RSU will vest over four years, with 1/4th vesting on each anniversary of the grant date. The PSUs
will vest upon achievement of certain corporate objectives, including a clinical/regulatory objective and a commercial objective. Except as provided in
the Employment Agreement, the vesting of the Equity Awards is subject to Mr. Cline’s continuous service through each applicable vesting date.
The Employment Agreement also provides that Mr. Cline is eligible for an annual incentive bonus (the “target annual bonus”) of 50% of his base
salary (which will be subject to the terms and conditions of the Company’s Executive Officer Annual Bonus Plan). The target annual bonus will be
determined by the Compensation Committee or the Board of Directors, based on the achievement of annual corporate performance goals.
Pursuant to the Employment Agreement, in the event of Mr. Cline’s termination by the Company without cause or in the event of his termination due
to a constructive termination, in exchange for a general release in favor of the Company, Mr. Cline will be entitled to severance benefits consisting of,
among other things, (i) a cash compensation amount equal to his annual base salary plus annual target bonus, paid in equal installments over a
period of 12 months, (ii) payment of the cost of COBRA coverage for a period of up to 12 months and (iii) acceleration of the vesting of all
outstanding stock awards such that the amount of shares vested under such stock awards equals the number of shares that would have vested if
Mr. Cline had continued to render services to the Company for 12 months following his separation from service. Additionally, in connection with a
change in control of the Company, if Mr. Cline’s employment with the Company is terminated without cause or in the event of his termination due to a
constructive termination, in exchange for a general release in favor of the Company, Mr. Cline will be entitled to severance benefits consisting of,
among other things, (i) a cash compensation amount equal to his annual base salary plus annual target bonus, multiplied by 1.5, paid in a single
lump-sum amount, (ii) payment of the cost of COBRA coverage for a period of up to 18 months and (iii) acceleration of the vesting of all outstanding
stock awards such that all outstanding stock awards become fully vested.
The foregoing description of the Employment Agreement is only a summary and is qualified in its entirety by reference to the complete terms and
conditions of the Employment Agreement, which is filed as Exhibit 10.1 to this Current Report on Form 8-K/A and incorporated herein by reference.

Mr. Cline has also entered into the Company’s standard form of indemnity agreement in the form previously approved by the Board, which form is
filed as Exhibit 10.1 to the Company’s Quarterly Report on Form 10-Q, filed with the SEC on May 1, 2018.

(e)
On April 19, 2022, the Company and Ms. Clague entered into a Retirement and Transition Agreement (the “Transition Agreement”) in support of the
above-described transition. Pursuant to the Transition Agreement, Ms. Clague will continue to be employed as the Company’s Chief Financial Officer
through the Officer Resignation Date. During the period between the Officer Resignation Date and the Employment Termination Date (as defined
below) (the “Transition Period”), Ms. Clague will continue to serve as an employee of the Company but will no longer have the powers, duties and
responsibilities commensurate with the position of Chief Financial Officer. During the Transition Period, Ms. Clague will assist the Company in
transitioning her former duties and responsibilities as Chief Financial Officer of the Company to Mr. Cline and will provide other services and
reasonable transition assistance. Effective as of March 31, 2023, or such earlier date following the Officer Resignation Date that Ms. Clague and the
Company mutually designate (the “Employment Termination Date”), Ms. Clague’s employment with the Company will terminate.
Prior to the Transition Period, Ms. Clague will continue to receive her current base salary. During the Transition Period, Ms. Clague will receive a
reduced base salary equal to approximately 70% of her current base salary. Ms. Clague will remain eligible to receive her annual cash incentive
bonus payment for 2022, as determined by the Board and/or the Compensation Committee. Ms. Clague will also remain eligible to participate in the
Company’s cash incentive bonus program for 2023 on a pro rata basis, as determined by the Board and/or its Compensation Committee, with a
reduced target bonus percentage of 40%.
Ms. Clague will not be entitled to any further stock awards or equity grants from the Company but any stock awards and equity grants previously
granted to Ms. Clague will continue to vest and become exercisable during the Transition Period in accordance with their terms. The equity awards
previously granted to Ms. Clague under, or subject to, the Company’s 2014, 2015 or 2018 Equity Incentive Plans and then held by her, other than
certain performance-based restricted stock units granted to Ms. Clague in January 2020 and January 2022 (collectively, the “Covered Awards”), shall
continue to vest and become exercisable following the Employment Termination Date, and any such equity award that is a stock option shall remain
exercisable until three months following the last vesting date with respect to any of the Covered Awards, but no later than the end of the original full
term of such stock option. As a condition to receiving the foregoing payments and benefits, Ms. Clague has agreed to execute and deliver, on the
Employment Termination Date, a general release in favor of the Company and its affiliates.
The foregoing summary does not purport to be complete and is qualified in its entirety by reference to the full text of the Transition Agreement, a
copy of which is filed as Exhibit 10.1 to the Initial Form 8-K and incorporated by reference herein.

Forward-Looking Statements
This Current Report on Form 8-K/A contains "forward-looking statements" as that term is defined in the Private Securities Litigation Reform Act of
1995. Without limiting the foregoing, these statements are often identified by the words "may", "might", "believes", "thinks", "anticipates", "plans",
“potential”, "expects", "intends" or similar expressions. In addition, expressions of our strategies, intentions or plans are also forward-looking
statements. Such forward-looking statements include, but are not limited to, references to the expected timing of the planned Chief Financial Officer
transition and the Employment Termination Date. Such forward-looking statements are based on current information available to the Company and
involve inherent risks and uncertainties, including factors that could delay, divert or change any such forward-looking statements, and could cause
actual outcomes and results to differ materially from current expectations. No forward-looking statement can be guaranteed. Among the factors that
could cause actual results to differ materially from those indicated in the forward-looking statements are risks and uncertainties associated with
clinical development and the regulatory review and approval process. In addition, such risks and uncertainties may include those described in the
Company’s Quarterly Report on Form 10-Q for the quarter ended June 30, 2022, as filed with the Securities and Exchange Commission on August
4, 2022. You are cautioned not to place undue reliance on any forward-looking statements as there are important factors that could cause actual
results to differ materially from those in any forward-looking statements, many of which are beyond our control. Except to the extent required by law,
the Company undertakes no obligation to publicly update any forward-looking statements.
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EXHIBIT 10.1

EMPLOYMENT AGREEMENT
THIS EMPLOYMENT AGREEMENT (this “Agreement”) is effective as of September 1, 2022 (the “Effective Date”)
and is entered into by and between Travere Therapeutics, Inc., a Delaware corporation (hereinafter the “Company”), and
Christopher Cline (hereinafter “Executive”).
RECITALS
WHEREAS, the Company and Executive wish to set forth in this Agreement the terms and conditions under which
Executive will be employed by the Company on and after the Effective Date hereof;
NOW, THEREFORE, the Company and Executive, in consideration of the mutual promises set forth herein, agree as
follows:

NATURE OF EMPLOYMENT
1.1 Effect of Agreement. This Agreement shall govern the terms of Executive’s employment with the Company on and
after the Effective Date until it is terminated by either the Company or Executive pursuant to the terms set forth in Section
6.
1.2 At-Will Employment. Executive shall continue to be employed on an at-will basis by the Company and therefore
either Executive or the Company may terminate the employment relationship and this Agreement at any time, with or
without Cause (as defined herein) and with or without advance notice, subject to the provisions of Section 6.

EMPLOYMENT DUTIES
2.1
Position; Responsibilities. Executive agrees to serve the Company in the position of Chief Financial Officer.
Executive shall report directly to, and perform such duties as assigned by, the President and Chief Executive Officer of the
Company (the “CEO”).
2.2 Full Time Attention. During employment with the Company, Executive shall devote Executive’s best efforts and
full business time and attention to the business of the Company and the performance of the services customarily incident
to such position and to such other services as assigned from time to time by the CEO and/or the Board of Directors of the
Company. This is an exempt position, and Executive shall not be entitled to any overtime compensation.
2.3
Other Activities. Except upon the prior written consent of the CEO, Executive shall not during the period of
employment engage, directly or indirectly, in any other business activity (whether or not pursued for pecuniary advantage)
that is or may be competitive with, or that might place Executive in a competing position to that of the Company or any
other corporation or entity that directly or indirectly controls, is controlled by, or is under common control with the
Company, provided that Executive
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may own less than 2% of the outstanding securities of any such publicly traded competing corporation.
COMPENSATION
3.1. Base Salary. For services to be rendered hereunder, Executive shall receive a Base Salary at an annual rate of
$430,000, payable semi-monthly in equal installments in accordance with the Company’s normal payroll practices. In
connection with the Company’s annual performance review process, Executive’s Base Salary may be reviewed and
adjusted by the Compensation Committee of the Board of Directors (the “Compensation Committee”) from time to time
in its sole discretion.
3.2.
Annual Incentive Bonus. In addition to any other bonus Executive may be awarded by the Compensation
Committee, Executive shall be eligible to receive an annual incentive bonus as determined by the Compensation
Committee based upon the achievement by the Company of annual corporate goals established by the Board of Directors
or the Compensation Committee and Executive’s individual performance during the applicable year, subject to the terms
and conditions of the Executive Officer Annual Bonus Plan. Executive’s annual incentive bonus at target will be 50% of
Executive’s Base Salary (the “Target Annual Bonus”). Notwithstanding the Effective Date, Executive’s Target Annual
Bonus for the 2022 calendar year will not be subject to proration pursuant to the third bullet point under the “Eligibility”
heading or the fourth bullet point under the “General” heading of the Company’s 2022 Executive Officer Annual Bonus
Plan (the “2022 Annual Bonus Plan”). The foregoing sentence shall not impact any potential proration of Executive’s
Target Annual Bonus for the 2022 calendar year that may result from any other provision of the 2022 Annual Bonus Plan
or Section 6.2 or Section 6.3 herein. No annual incentive bonus is guaranteed, and the Compensation Committee in
consultation with the independent members of the Board of Directors shall, in its sole discretion, determine whether the
annual corporate goals have been attained and whether annual incentive bonus shall be paid. Except as provided in
Section 6 herein, Executive must be actively employed by the Company and must not have provided any notice of resignation
on the date the annual incentive bonus is paid in order to earn and receive such bonus. The annual incentive bonus, if any,
shall be paid in a lump sum no later than March 15th of the fiscal year that follows the performance year, subject to
applicable payroll deductions and withholdings.
As a result of Executive’s promotion to Chief Financial Officer, Executive will not be eligible to receive any further cash
bonus under the Company’s Special Recognition Program.
3.3.

Equity.

(a)
Subject to approval by the Board of Directors or Compensation Committee, the Company will grant
Executive the following equity awards (collectively, the “Equity Awards”): (i) a stock option to purchase 48,000 shares of
Company common stock (the “Option”), (ii) a time-based restricted stock unit award covering 5,000 shares of Company
common stock (the “Time-Based RSU”); and (iii) a performance restricted stock unit award covering 9,840 shares of
Company common stock (the “PSUs”). The Option is a non-qualified stock option, has a ten (10)-year term and will vest
over four (4) years, with one-fourth (1/4th) vesting on the one (1) year anniversary of the grant date and the remaining
three-fourths (3/4ths) vesting over the following three (3) years in thirty-six (36) equal monthly installments. The TimeBased RSU will vest over four (4) years, with one-fourth (1/4th) vesting on each anniversary of the grant date. The PSUs
shall vest upon achievement of certain corporate objectives, including a revenue milestone and a
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clinical development milestone. Additional details regarding the vesting terms will be set forth in the grant notice for the
PSUs. Except as expressly provided pursuant to the accelerated vesting provisions in Section 6 below, the vesting of each
Equity Award is subject to Executive’s continuous service through each applicable vesting date. The Equity Awards will
be granted under the Company’s 2018 Equity Incentive Plan, as amended. The Equity Awards shall also be governed by
the terms and conditions of the respective applicable equity award agreements Executive will be required to execute as a
condition to receiving such awards.
(b) Subject to approval by the Compensation Committee, in consultation with the independent members of the
Board of Directors, Executive will be eligible to receive additional Stock Awards on terms to be determined by the
Compensation Committee at the time of any such grant. The determination whether to grant any additional Stock Award
to Executive is in the sole discretion of the Compensation Committee, in consultation with the independent members of
the Board of Directors. For all purposes of this Agreement, “Stock Awards” shall mean any rights granted by the
Company to Executive with respect to the common stock of the Company, including, without limitation, the Equity
Awards and other stock options, stock appreciation rights, restricted stock, stock bonuses and restricted stock units.
3.4.
Withholdings. All compensation and benefits payable to Executive under this Agreement or otherwise in
connection with Executive’s employment with the Company shall be subject to all federal, state, local taxes and other
withholdings and similar taxes and payments required by applicable law.
BENEFITS
4.1. Vacation; Holidays; Time Off. Executive shall be eligible to accrue twenty (20) days of paid vacation per annum,
in accordance with Company policy as in effect from time to time. Vacation accrual shall be subject to an accrual cap and
shall be prorated based on the number of days worked during any calendar year. Unused accrued vacation shall, subject to
the accrual cap, carry over to the following year. Executive shall also be eligible for holidays, personal days, and paid sick
leave in accordance with the Company’s applicable policies as in effect and as amended from time to time.
4.2. Benefits. During Executive’s employment hereunder, the Company shall also provide Executive with the health
insurance benefits it generally provides to its other senior management employees. As Executive becomes eligible in
accordance with applicable criteria adopted by the Company, the Company shall provide Executive with the right to
participate in and to receive benefits from life, accident, disability, medical, and savings plans and similar benefits made
available generally to employees of the Company as such plans and benefits may be adopted by the Company. With
respect to long-term disability insurance coverage, Executive will pay all premiums for such coverage with after-tax
dollars, and the Company will reimburse Executive for the premium costs so paid by Executive, which reimbursement
benefit shall be taxable income, subject to withholding. The amount and extent of benefits to which Executive is entitled
shall be governed by the specific benefit plan as it may be amended from time to time.
4.3.
Business Expense Reimbursement. During the term of this Agreement, Executive shall be entitled to receive
proper reimbursement for all reasonable out-of-pocket expenses incurred by Executive (in accordance with the policies
and procedures established by the Company for its senior executive officers) in performing services hereunder. Executive
agrees to furnish to the Company adequate records and other
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documentary evidence of such expense for which Executive seeks reimbursement. Such expenses shall be reimbursed and
accounted for under the policies and procedures established by the Company, and such reimbursement shall be made
promptly, but in no event later than December 31 of the calendar year following the year in which such expenses were
incurred by Executive.
CONFIDENTIALITY
5.1. Confidential Information. As a condition of employment, Executive represents and warrants that Executive has
executed and shall abide by, the Company’s standard Confidentiality Agreement, a copy of which is attached as Exhibit
A and incorporated herein by reference.
5.2. Return of Property. All documents, records, apparatus, equipment and other physical property which is furnished
to or obtained by Executive in the course of Executive’s employment with the Company shall be and remain the sole
property of the Company. Executive agrees that, upon the termination of employment with the Company for any reason,
Executive shall promptly return all such property (whether or not it pertains to Confidential Information as defined in the
Confidentiality Agreement), and shall not to make or retain copies, reproductions or summaries of any such property.
5.3. No Use of Prior Confidential Information. Executive will not intentionally disclose to the Company or use on its
behalf any confidential information belonging to any of Executive’s former employers or any other third party. Executive
further agrees that Executive will not bring onto Company premises any unpublished documents or property belonging to
any former employer or other person to whom Executive has an obligation of confidentiality. Executive hereby represents
that Executive has disclosed to the Company any contract Executive has signed that may restrict Executive’s activities on
behalf of the Company, and that Executive is not subject to or a party to any employment agreement, non-competition
covenant, or other agreement that would be breached by, or prohibit Executive from, executing this Agreement and
performing fully Executive’s duties and responsibilities hereunder.
TERMINATION
6.1. General. As set forth in Section 1.2 herein, Executive shall be employed on an at-will basis by the Company.
Notwithstanding the foregoing, Executive’s employment and this Agreement may be terminated in such manner as set
forth in this Section 6: (a) Executive’s Death (Section 6.2); (b) Executive’s Disability (Section 6.3); (c) Termination by the
Company for Cause (Section 6.4); (d) Termination by the Company without Cause (Section 6.5); (e) Termination by
Executive due to a Constructive Termination (Section 6.6); or (f) Voluntary Resignation (Section 6.7).
6.2. By Death. Executive’s employment and this Agreement shall terminate automatically upon the death of Executive.
In such event:
(a) Bonus. The Company shall pay to Executive’s beneficiaries or Executive’s estate, as the case may be, a lump
sum amount equal to Executive’s Target Annual Bonus (as defined in Section 3.2) for the Company’s fiscal year in which
Executive’s death occurs multiplied by a fraction, the numerator of which is the number of full months of employment
completed by Executive in such fiscal year and the denominator of which is 12. Such amount shall be paid as soon as
administratively practicable, but in no event later than March 15 following the year in which Executive’s death occurred.
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(b) Accrued Compensation. The Company shall pay to Executive’s beneficiaries or Executive’s estate, as the
case may be, any accrued Base Salary, any vested deferred compensation (other than pension plan or profit-sharing plan
benefits that will be paid in accordance with the applicable plan), any benefits under any plans of the Company (other
than pension and profit-sharing plans) in which Executive is a participant to the full extent of Executive’s rights under
such plans, any accrued vacation pay and any appropriate business expenses incurred by Executive in connection with
Executive’s duties hereunder, all to the date of termination (collectively, the “Accrued Compensation”).
(c) No Severance Compensation. The compensation and benefits set forth in Sections 6.2(a) and (b) herein
shall be the only compensation and benefits provided by the Company in the event of Executive’s death and no other
severance compensation or benefits shall be provided.
6.3. By Disability. If Executive is prevented from performing Executive’s duties hereunder by reason of any physical or
mental incapacity that results in Executive’s satisfaction of all requirements necessary to receive benefits under the
Company’s long-term disability plan due to a total disability, then, to the extent permitted by law, the Company may
terminate the employment of Executive and this Agreement at or after such time. In such event, and if Executive signs the
General Release set forth as Exhibit B or such other form of release as the Company may require (the “Release”) on or
within the time period set forth therein, but in no event later than forty-five (45) days after the termination date and allows
such Release to become effective (the “Release Effective Date”), then:
(a) Accrued Compensation. The Company shall pay to Executive all Accrued Compensation (as defined in
Section 6.2(b) herein).
(b)
Base Salary Continuation. The Company shall continue to pay Executive’s Base Salary, less required
withholdings, for a period of twelve (12) months (the “Disability Base Salary Payments”) following Executive’s
separation from service; provided that the Disability Base Salary Payments shall be reduced by any insurance or other
payments to Executive under policies and plans sponsored by the Company, even if premiums are paid by Executive.
Subject to the provisions of Section 6.11, the Disability Base Salary Payments shall be paid in accordance with the
Company’s standard payroll practices; provided, however, that any amounts that would otherwise be scheduled to be paid
prior to the Release Effective Date shall instead accrue and be paid during the first payroll period following the Release
Effective Date, and all other payments shall be made as originally scheduled.
(c) Bonus. The Company shall pay to Executive a lump sum amount equal to Executive’s Target Annual Bonus
(as defined in Section 3.2) for the Company’s then-current fiscal year multiplied by a fraction, the numerator of which is
the number of full months of employment completed by Executive in the current fiscal year and the denominator of which
is 12. Such payment shall be made within ten (10) days following the Release Effective Date.
(d) Stock Awards. The vesting of all outstanding Stock Awards held by Executive shall be accelerated such that
the amount of shares vested under such Stock Awards shall equal that number of shares that would have been vested if
Executive had continued to render services to the Company for 12 continuous months after the date of Executive's
termination of employment.
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(e)
Health Insurance Benefits. To the extent provided by the federal COBRA law or, if applicable, state
insurance laws, and by the Company’s current group health insurance policies, Executive will be eligible to continue
Executive’s group health insurance benefits at Executive’s own expense. If Executive timely elects continued coverage
under COBRA, the Company shall pay Executive’s COBRA premiums, and any applicable Company COBRA premiums,
necessary to continue Executive’s then-current coverage for a period of twelve (12) months after the date of Executive’s
termination of employment; provided, however, that any such payments will cease if Executive voluntarily enrolls in a
health insurance plan offered by another employer or entity during the period in which the Company is paying such
premiums. Executive agrees to immediately notify the Company in writing of any such enrollment. Notwithstanding the
foregoing, if the Company determines, in its sole discretion, that it cannot provide the foregoing benefit without
potentially incurring financial costs or penalties under applicable law (including, without limitation, Section 2716 of the
Public Health Service Act), the Company shall in lieu thereof provide to Executive a taxable monthly amount to continue
Executive’s group health insurance coverage in effect on the date of separation from service (which amount shall be based
on the premium for the first month of COBRA coverage), which payments shall be made regardless of whether Executive
elects COBRA continuation coverage and shall commence in the month following the month in which Executive incurs a
separation from service and shall end on the earlier of (x) the date on which Executive voluntarily enrolls in a health
insurance plan offered by another employer or entity during the period in which the Company is paying such amounts and
(y) twelve (12) months after the date of Executive’s separation from service.
(f) Disability Plans. Nothing in this Section 6.3 shall affect Executive’s rights under any disability plan in which
Executive is a participant.
6.4.

Termination by the Company for Cause.

(a)
No Liability. The Company may terminate Executive’s employment and this Agreement for Cause (as
defined below) without liability at any time. In such event, the Company shall pay Executive all Accrued Compensation
(as defined in Section 6.2(b) herein), but no other compensation or reimbursement of any kind, including without
limitation, any severance compensation or benefits, shall be paid or provided, and thereafter the Company’s obligations
hereunder shall terminate. For clarity, the foregoing sentence shall not have any impact on any awards or other benefits
that are vested as of the date of such termination.
(b) Definition of “Cause.” For purposes of this Agreement, “Cause” shall mean one or more of the following:
(i) Executive’s intentional commission of an act, or intentional failure to act, that materially injures the
business of the Company; provided, however, that in no event shall any business judgment made in good faith by
Executive and within Executive’s defined scope of authority constitute a basis for termination for Cause under this
Agreement;
(ii) Executive’s intentional refusal or intentional failure to act in accordance with any lawful and proper
direction or order of the Board of Directors or the CEO;
(iii) Executive’s material breach of Executive’s fiduciary, statutory, contractual, or common law duties to
the Company (including any material breach
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of this Agreement, the Confidentiality Agreement, or the Company’s written policies);
(iv) Executive’s indictment for or conviction of, or plea of guilty or nolo contendere to, any felony or any
crime involving dishonesty; or
(v)

Executive’s participation in any fraud or other act of willful misconduct against the Company;

provided, however, that in the event that any of the foregoing events is reasonably capable of being cured (as determined
in the sole and absolute discretion of the Board of Directors of the Company), the Company shall provide written notice
to Executive describing the nature of such event and Executive shall thereafter have ten (10) business days to cure such
event.
6.5.

Termination by the Company without Cause.

(a) The Company’s Right. The Company may terminate Executive’s employment and this Agreement without
Cause (as defined in Section 6.4(b) herein) at any time by giving thirty (30) days advance written notice to Executive.
(b) Severance Benefits. If the Company terminates Executive’s employment without Cause, and if Executive
signs the Release on or within the time period set forth therein (but in no event later than forty-five (45) days after the
termination date) and allows such Release to become effective, then:
(i) Accrued Compensation. The Company shall pay to Executive all Accrued Compensation (as defined
in Section 6.2(b) herein).
(ii) Cash Compensation Amount Payments. The Company shall pay Executive an amount equal to
(A) Executive’s annual Base Salary plus Executive’s Target Annual Bonus (as defined in Section 3.2 herein)
multiplied by (B) 1.0 (the “Cash Compensation Amount”). Subject to the provisions of Section 6.11, the Cash
Compensation Amount will be paid in equal installments on the Company’s standard payroll dates over a period of
twelve (12) months following Executive’s separation from service; provided, however, that any amounts that
would otherwise be scheduled to be paid prior to the Release Effective Date shall instead accrue and be paid
during the first payroll period following the Release Effective Date, and all other payments shall be made as
originally scheduled.
(iii) Stock Awards. The vesting of all outstanding Stock Awards held by Executive shall be accelerated
such that the amount of shares vested under such Stock Awards shall equal that number of shares that would have
been vested if Executive had continued to render services to the Company for twelve (12) continuous months after
the date of Executive's termination of employment.
(iv) Health Insurance Benefits. To the extent provided by the federal COBRA law or, if applicable,
state insurance laws, and by the Company’s current group health insurance policies, Executive will be eligible to
continue Executive’s group health insurance benefits at Executive’s own expense. If Executive timely elects
continued coverage under COBRA, the Company shall pay Executive’s COBRA premiums, and any applicable
Company COBRA premiums, necessary to continue Executive’s then-current coverage for a period of twelve (12)
months after the date of Executive’s termination of employment; provided, however, that
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any such payments will cease if Executive voluntarily enrolls in a health insurance plan offered by another
employer or entity during the period in which the Company is paying such premiums. Executive agrees to
immediately notify the Company in writing of any such enrollment.
Notwithstanding the foregoing, if the Company determines, in its sole discretion, that it cannot provide the foregoing
benefit without potentially incurring financial costs or penalties under applicable law (including, without limitation,
Section 2716 of the Public Health Service Act), the Company shall in lieu thereof provide to Executive a taxable monthly
amount to continue Executive’s group health insurance coverage in effect on the date of separation from service (which
amount shall be based on the premium for the first month of COBRA coverage), which payments shall be made
regardless of whether Executive elects COBRA continuation coverage and shall commence in the month following the
month in which Executive incurs a separation from service and shall end on the earlier of (x) the date on which Executive
voluntarily enrolls in a health insurance plan offered by another employer or entity during the period in which the
Company is paying such amounts and (y) twelve (12) months after the date of Executive’s separation from service.
6.6.

Termination by Executive due to a Constructive Termination.

(a) Executive’s Right. Executive may resign Executive’s employment and terminate this Agreement at any time
as a result of a Constructive Termination (as defined in Section 6.6(c) herein).
(b) Severance Benefits. If Executive resigns Executive’s employment and terminates this Agreement as a result
of a Constructive Termination, and if Executive signs the Release on or within the time period set forth therein (but in no
event later than forty-five (45) days after the termination date) and allows such Release to become effective, then
Executive shall receive all of the severance benefits set forth in Section 6.5(b) herein.
(c) Definition of “Constructive Termination.” For purposes of this Agreement, “Constructive Termination”
shall mean a resignation of employment and termination of this Agreement by Executive for one or more of the following
actions that are taken by the Company without Executive’s prior written consent:
(i)
Assignment to, or withdrawal from, Executive of any duties or responsibilities that results in a
material diminution in such Executive’s authority, duties or responsibilities as in effect immediately prior to such
change;
(ii) A material diminution in the authority, duties or responsibilities of the supervisor to whom Executive
is required to report;
(iii) A material reduction by the Company of Executive’s annual Base Salary;
(iv) A relocation of Executive’s primary work location to a location that is more than forty (40) miles
from Executive’s then-current primary work location immediately prior to such relocation, provided that an
opportunity to relocate which is accepted by Executive in writing will not be considered a relocation of
Executive’s primary work location for purposes of this definition; or
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(v) A material breach by the Company of any provision of this Agreement or any other enforceable
written agreement between Executive and the Company;
provided however, that Executive must first provide the Company’s CEO and Board of Directors with written notice
specifying the condition giving rise to a Constructive Termination within ninety (90) days following the initial existence
of such condition; and Executive’s notice must specify that Executive intends to terminate Executive’s employment no
earlier than thirty (30) days after providing such notice, the Company must be given an opportunity to cure such condition
within thirty (30) days following its receipt of such notice and avoid paying benefits, and if such condition is not
reasonably cured within such period, Executive must resign from all positions Executive then holds with the Company not
later than thirty (30) days after the expiration of the cure period.
6.7. Voluntary Resignation. Executive may resign Executive’s employment and terminate this Agreement at any time
for any reason other than due to a Constructive Termination (as defined in Section 6.6(c) herein). In such event, the
Company shall pay Executive all Accrued Compensation (as defined in Section 6.2(b) herein), but no other compensation
or reimbursement of any kind, including without limitation, any severance compensation or benefits shall be paid, and
thereafter the Company’s obligations hereunder shall terminate.
6.8.

Change in Control.

(a) Severance Benefits. If (i) within three (3) months prior to, or on or within twelve (12) months after, the
consummation of a Change in Control (as defined in Section 6.8(b) herein), (1) the Company terminates Executive’s
employment and this Agreement without Cause pursuant to Section 6.5 herein or (2) Executive resigns from employment
and terminates this Agreement as a result of a Constructive Termination pursuant to Section 6.6 herein, and (ii) in either
event (1) or (2), Executive signs the Release on or within the time period set forth therein, but in no event later than fortyfive (45) days after the termination date and allows such Release to become effective, then Executive shall receive the
following severance benefits in lieu of any severance benefits set forth in Section 6.5(b) or Section 6.6(b) herein:
(i) Accrued Compensation. The Company shall pay to Executive all Accrued Compensation (as defined
in Section 6.2(b) herein).
(ii) CIC Cash Compensation Amount Payment. The Company shall pay Executive an amount equal to
(A) Executive’s annual Base Salary plus Executive’s Target Annual Bonus (as defined in Section 3.2 herein)
multiplied by (B) 1.5 (collectively, the “CIC Cash Compensation Amount”). The CIC Cash Compensation
Amount will be paid in one lump sum within ten (10) days following the Release Effective Date.
(iii) Stock Awards. The vesting of all outstanding Stock Awards held by Executive shall be accelerated
in full, effective as of the Release Effective Date.
(iv) Health Insurance Benefits. To the extent provided by the federal COBRA law or, if applicable,
state insurance laws, and by the Company’s current group health insurance policies, Executive will be eligible to
continue Executive’s group health insurance benefits at Executive’s own expense. If Executive timely elects
continued coverage under COBRA, the Company shall pay Executive’s
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COBRA premiums, and any applicable Company COBRA premiums, necessary to continue Executive’s thencurrent coverage for a period of eighteen (18) months after the date of Executive’s termination of employment;
provided, however, that any such payments will cease if Executive voluntarily enrolls in a health insurance plan
offered by another employer or entity during the period in which the Company is paying such premiums.
Executive agrees to immediately notify the Company in writing of any such enrollment.
Notwithstanding the foregoing, if the Company determines, in its sole discretion, that it cannot provide the foregoing
benefit without potentially incurring financial costs or penalties under applicable law (including, without limitation,
Section 2716 of the Public Health Service Act), the Company shall in lieu thereof provide to Executive a taxable monthly
amount to continue Executive’s group health insurance coverage in effect on the date of separation from service (which
amount shall be based on the premium for the first month of COBRA coverage), which payments shall be made
regardless of whether Executive elects COBRA continuation coverage and shall commence in the month following the
month in which Executive incurs a separation from service and shall end on the earlier of (x) the date on which Executive
voluntarily enrolls in a health insurance plan offered by another employer or entity during the period in which the
Company is paying such amounts and (y) eighteen (18) months after the date of Executive’s separation from service.
(b) For purposes of this Agreement, a “Change in Control” shall have occurred if at any time following the
Effective Date, any of the following events shall occur:
(i) The Company is merged, or consolidated, or reorganized into or with another corporation or other
legal person, and as a result of such merger, consolidation or reorganization less than 50% of the combined voting
power of the then-outstanding securities of such corporation or person immediately after such transaction are held
in the aggregate by the holders of voting securities of the Company immediately prior to such transaction;
(ii) The Company sells all or substantially all of its assets or any other corporation or other legal person
and thereafter, less than 50% of the combined voting power of the then-outstanding voting securities of the
acquiring or consolidated entity are held in the aggregate by the holders of voting securities of the Company
immediately prior to such sale;
(iii) There is a report filed after the date of this Agreement on Schedule 13D or Schedule 14D-1 (or any
successor schedule, form or report), each as promulgated pursuant to the Securities Exchange Act of 1934 (the
“Exchange Act”) disclosing that any person (as the term “person” is used in Section 13(d)(3) or Section 14(d)(2)
of the Exchange Act) has become the beneficial owner (as the term beneficial owner is defined under Rule 13d-3
or any successor rule or regulation promulgated under the Exchange Act) representing 50% or more of the
combined voting power of the then-outstanding voting securities of the Company; or
(iv) During any period of two (2) consecutive years following the Effective Date, individuals who at the
beginning of any such period constitute the directors of the Company cease for any reason to constitute at least a
majority thereof unless the election to the nomination for election by the Company’s shareholders of each director
of the Company first elected during such period was
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approved by a vote of at least two-thirds of the directors of the Company then still in office who were directors of
the Company at the beginning of such period.
6.9.
Mitigation. Except as otherwise specifically provided herein, Executive shall not be required to mitigate the
amount of any payment provided under this Agreement by seeking other employment or self-employment, nor shall the
amount of any payment provided for under this Agreement be reduced by any compensation earned by Executive as a
result of employment by another employer or through self-employment or by retirement benefits after the date of
Executive’s termination of employment from the Company, except as provided herein.
6.10.
Coordination. If upon termination of employment, Executive becomes entitled to rights under other plans,
contracts or arrangements entered into by the Company, this Agreement shall be coordinated with such other
arrangements so that Executive’s rights under this Agreement are not reduced, and that any payments under this
Agreement offset the same types of payments otherwise provided under such other arrangements, but do not otherwise
reduce any payments or benefits under such other arrangements to which Executive becomes entitled.
6.11 Application of Section 409A. Notwithstanding anything to the contrary herein, the following provisions apply to
the extent severance benefits provided herein are subject to Section 409A of the Code and the regulations and other
guidance thereunder and any state law of similar effect (collectively “Section 409A”). Severance benefits shall not
commence until Executive has a “separation from service” for purposes of Section 409A. If Executive is a “specified
employee” within the meaning of 409A(a)(2)(B)(i) of the Code, any installment payments of Disability Base Salary
Payments pursuant to Section 6.3(b) or Cash Compensation Amounts pursuant to Sections 6.5(b) or 6.6(b) that are
triggered by a separation from service shall be accelerated to the minimum extent necessary so that (a) the lesser of (y) the
total cash severance payment amount, or (z) six (6) months of such installment payments are paid no later than March 15
of the calendar year following such termination, and (b) all amounts paid pursuant to the foregoing clause (a) will
constitute separate payments for purposes of Section 1.409A-2(b)(2) of the Treasury Regulations and thus will be payable
pursuant to the “short-term deferral” rule set forth in Section 1.409A-1(b)(4) of the Treasury Regulations. It is intended
that if Executive is a “specified employee” within the meaning of Section 409A(a)(2)(B)(i) of the Code at the time of such
separation from service the foregoing provision shall result in compliance with the requirements of Section 409A(a)(2)(B)
(i) of the Code because payments to Executive will either be payable pursuant to the “short-term deferral” rule set forth in
Section 1.409A-1(b)(4) of the Treasury Regulations or will not be paid until at least six (6) months after separation from
service. The severance benefits are intended to qualify for an exemption from application of Section 409A or comply with
its requirements to the extent necessary to avoid adverse personal tax consequences under Section 409A, and any
ambiguities herein shall be interpreted accordingly.
6.12.

Parachute Payments.

(a) If any payment or benefit (including payments or benefits pursuant to this Agreement) that Executive would
receive in connection with a Change in Control or otherwise (“Payment”) would (1) constitute a “parachute payment”
within the meaning of Section 280G of the Code, and (2) but for this sentence, be subject to the excise tax imposed by
Section 4999 of the Code (the “Excise Tax”), then such Payment shall be equal to the Reduced Amount. The "Reduced
Amount" shall be either (x) the largest portion of the Payment that would result in no portion of the Payment being
subject to the
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Excise Tax or (y) the largest portion, up to and including the total, of the Payment, whichever amount, after taking into
account all applicable federal, state and local employment taxes, income taxes, and the Excise Tax (all computed at the
highest applicable marginal rate), results in Executive's receipt, on an after-tax basis, of the greater economic benefit
notwithstanding that all or some portion of the Payment may be subject to the Excise Tax. If a reduction in payments or
benefits constituting "parachute payments" is necessary so that the Payment equals the Reduced Amount, Executive shall
have no rights to any additional payments and/or benefits, and reduction shall occur in the manner that results in the
greatest economic benefit for Executive. If more than one method of reduction will result in the same economic benefit,
the items so reduced will be reduced pro rata.
(b) In the event it is subsequently determined by the Internal Revenue Service that some portion of the Reduced
Amount as determined pursuant to clause (x) in the preceding paragraph is subject to the Excise Tax, Executive agrees to
promptly return to the Company a sufficient amount of the Payment so that no portion of the Reduced Amount is subject
to the Excise Tax. For the avoidance of doubt, if the Reduced Amount is determined pursuant to clause (y) in the
preceding paragraph, Executive will have no obligation to return any portion of the Payment pursuant to the preceding
sentence.
(c) The independent registered public accounting firm engaged by the Company for general audit purposes as of
the day prior to the effective date of the event described in Section 280G(b)(2)(A)(i) of the Code will perform the
foregoing calculations. If the independent registered public accounting firm so engaged by the Company is serving as
accountant or auditor for the individual, entity or group effecting such Change in Control or similar transaction, the
Company will appoint a nationally recognized independent registered public accounting firm to make the determinations
required hereunder. The Company will bear all expenses with respect to the determinations by such independent
registered public accounting firm required to be made hereunder. Any good faith determinations of the independent
registered public accounting firm made hereunder will be final, binding and conclusive upon the Company and Executive.
GENERAL PROVISIONS
7.1. Governing Law. The validity, interpretation, construction and performance of this Agreement and the rights of the
parties thereunder shall be interpreted and enforced under New York law without reference to principles of conflicts of
laws.
7.2.

Assignment; Successors; Binding Agreement.

(a) No Assignment. Executive may not assign, pledge or encumber Executive’s interest in this Agreement or
any part thereof.
(b)
Assumption by Successor. The Company will require any successor (whether direct or indirect, by
purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or assets of the Company, by
operation of law or by agreement in form and substance reasonably satisfactory to Executive, to assume and agree to
perform this Agreement in the same manner and to the same extent that the Company would be required to perform it if
no such succession had taken place.
(c)
Binding Agreement. This Agreement shall inure to the benefit of and be enforceable by Executive’s
personal or legal representatives, executors, administrators, successors, heirs, distributee, devisees and legatees. If
Executive should die while any

12

amount is at such time payable to Executive hereunder, all such amounts, unless otherwise provided herein, shall be paid
in accordance with the terms of this Agreement to Executive’s devisee, legates or other designee or, if there be no such
designee, to Executive’s estate.
7.3. Notice. For the purposes of this Agreement, notices and all other communications provided for in this Agreement
shall be in writing and shall be deemed to have been duly given when delivered or mailed by certified or registered mail,
return receipt requested, postage prepaid, addressed to the respective addresses set forth below or to such other address as
either party may have furnished to the other in writing in accordance herewith, except that notice of change of address
shall be effective only upon receipt.
To the Company: Travere Therapeutics, Inc.
3611 Valley Centre Drive, Suite 300
San Diego, CA 92130
To Executive:

Christopher Cline
(Executive’s last known address in the Company’s personnel records)

7.4.
Modification; Waiver; Entire Agreement. This Agreement constitutes the complete, final and exclusive
embodiment of the entire agreement between Executive and the Company with regard to this subject matter. It is entered
into without reliance on any promise or representation, written or oral, other than those expressly contained herein, and it
supersedes any other such promises, warranties or representations. No provisions of this Agreement may be modified,
waived or discharged unless such waiver, modification or discharge is agreed to in writing signed by Executive and such
officer as may be specifically designated by the Board of Directors of the Company. No waiver by either party hereto at
any time of any breach by the other party of, or compliance with, any condition or provision of this Agreement to be
performed by such other party shall be deemed a waiver of similar or dissimilar provisions or conditions at the same or
any prior or subsequent time.
7.5.
Validity. The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or
enforceability of any other provision of this Agreement, which shall remain in full force and effect.
7.6. Controlling Document. Except to the extent described in Section 6.10, in case of conflict between any of the terms
and conditions of this Agreement and any document herein referred to, the terms and conditions of this Agreement shall
control.
7.7.
Executive Acknowledgment. Executive acknowledges (a) that Executive has consulted with or has had the
opportunity to consult with independent counsel of Executive’s own choice concerning this Agreement, and has been
advised to do so by the Company, and (b) that Executive has read and understands the Agreement, is fully aware of its
legal effect, and has entered into it freely based on Executive’s own judgment.
7.8. Dispute Resolution. To ensure the timely and economical resolution of disputes that may arise between Executive
and the Company, both Executive and the Company mutually agree that pursuant to the Federal Arbitration Act, 9 U.S.C.
§1-16 (the “FAA”), and to the fullest extent permitted by applicable law, Executive and the Company will submit solely
to final, binding and confidential arbitration any and all disputes, claims, or causes of action arising from or relating to: (i)
the negotiation, execution, interpretation,
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performance, breach or enforcement of this Agreement; or (ii) Executive’s employment or service relationship with the
Company (including but not limited to all statutory claims); or (iii) the termination of Executive’s employment or service
relationship with the Company (including but not limited to all statutory claims). BY AGREEING TO THIS
ARBITRATION PROCEDURE, BOTH EXECUTIVE AND THE COMPANY WAIVE THE RIGHT TO
RESOLVE ANY SUCH DISPUTES THROUGH A TRIAL BY JURY OR JUDGE OR THROUGH AN
ADMINISTRATIVE PROCEEDING. The arbitrator shall have the sole and exclusive authority to determine whether a
dispute, claim or cause of action is subject to arbitration under this Section and to determine any procedural questions
which grow out of such disputes, claims or causes of action and bear on their final disposition. All claims, disputes, or
causes of action under this Section, whether by Executive or the Company, must be brought solely in an individual
capacity, and shall not be brought as a plaintiff (or claimant) or class member in any purported class or representative
proceeding, nor joined or consolidated with the claims of any other person or entity. The arbitrator may not consolidate
the claims of more than one person or entity, and may not preside over any form of representative or class proceeding. To
the extent that the preceding sentences in this Section are found to violate applicable law or are otherwise found
unenforceable, any claim(s) alleged or brought on behalf of a class shall proceed in a court of law rather than by
arbitration. Any arbitration proceeding under this Section shall be presided over by a single arbitrator and conducted by
JAMS, Inc. (“JAMS”) in New York City, New York, or as otherwise agreed to by Executive and the Company, under the
then applicable JAMS rules for the resolution of employment disputes (available upon request and also currently available
at http://www.jamsadr.com/rules-employment-arbitration/). Executive and the Company both have the right to be
represented by legal counsel at any arbitration proceeding. The arbitrator shall: (i) have the authority to compel adequate
discovery for the resolution of the dispute; (ii) issue a written arbitration decision, to include the arbitrator’s essential
findings and conclusions and a statement of the award; and (iii) be authorized to award any or all remedies that Executive
or the Company would be entitled to seek in a court of law. This Section shall not apply to any action or claim that cannot
be subject to mandatory arbitration as a matter of law, including, without limitation, sexual assault disputes and sexual
harassment disputes as defined in the FAA and applicable state law, to the extent such claims are not permitted by
applicable law to be submitted to mandatory arbitration and such applicable law is not preempted by the FAA or
otherwise invalid (collectively, the “Excluded Claims”). In the event Executive intends to bring multiple claims,
including one of the Excluded Claims listed above, the Excluded Claims may be filed with a court, while any other claims
will remain subject to mandatory arbitration. Executive and the Company shall equally share all JAMS’ arbitration fees,
or such fees shall be paid in such other manner to the extent required by, and in accordance with, applicable law to
effectuate Executive’s and the Company’s agreement to arbitrate. To the extent JAMS does not collect or Executive
otherwise does not pay to JAMS an equal share of all JAMS’ arbitration fees for any reason, and the Company pays
JAMS Executive’s share, Executive acknowledges and agrees that the Company shall be entitled to recover from
Executive half of the JAMS arbitration fees invoiced to the parties (less any amounts Executive paid to JAMS) in a
federal or state court of competent jurisdiction. Each party is responsible for its own attorneys’ fees, except as expressly
set forth in Executive’s Confidentiality Agreement. Nothing in this Section is intended to prevent either Executive or the
Company from obtaining injunctive relief in court to prevent irreparable harm pending the conclusion of any such
arbitration. Any final award in any arbitration proceeding hereunder may be entered as a judgment in the federal and state
courts of any competent jurisdiction and enforced accordingly.
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7.9.

Remedies.

(a) Injunctive Relief. The parties agree that the services to be rendered by Executive hereunder are of a unique
nature and that in the event of any breach or threatened breach of any of the covenants contained herein, the damage or
imminent damage to the value and the goodwill of the Company’s business will be irreparable and extremely difficult to
estimate, making any remedy at law or in damages inadequate. Accordingly, the parties agree that the Company shall be
entitled to injunctive relief against Executive in the event of any breach or threatened breach of any such provisions by
Executive, in addition to any other relief (including damage) available to the Company under this Agreement or under
law.
(b) Exclusive. Both parties agree that the remedy specified in Section 7.9(a) above is not exclusive of any other
remedy for the breach by Executive of the terms hereof.
7.10. Counterparts. This Agreement may be executed in one or more counterparts, all of which taken together shall
constitute one and the same Agreement. Counterparts may be delivered via facsimile, electronic mail (including pdf or
any electronic signature process complying with the U.S. federal ESIGN Act of 2000), or other transmission method, and
any counterpart so delivered shall be deemed to have been duly and validly delivered and be valid and effective for all
purposes. Electronic signatures shall be deemed original signatures for purposes of this Agreement and all matters related
thereto, with such electronic signatures having the same legal effect as original signatures. The parties agree that this
Agreement may be electronically signed.
[Signature page to follow]
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Executed by the parties as follows:
EXECUTIVE

TRAVERE THERAPEUTICS, INC.

By: /s/ Christopher Cline
Christopher Cline

By: /s/ Eric Dube
Eric Dube, Ph.D.
President and Chief Executive Officer

Date: August 14, 2022

Date: August 14, 2022
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EXHIBIT A
Confidentiality Agreement

1

EXHIBIT B
General Release
[To be signed on or after employment termination date]
Pursuant to the terms of the Employment Agreement between Travere Therapeutics, Inc. (the “Company”) and Chris Cline
(“Executive”) dated September 1, 2022, (the “Agreement”), the parties hereby enter into the following General Release (the
“Release”):
1. Accrued Salary and Vacation. Within the timeframes proscribed by applicable law, the Company will pay Executive any
accrued salary and accrued and unused vacation to which Executive is entitled by law, regardless of whether Executive signs this
Release.
2. General Release. Executive hereby generally and completely releases the Company and its directors, officers, employees,
shareholders, partners, agents, attorneys, predecessors, successors, parent and subsidiary entities, insurers, affiliates, and assigns
(collectively the “Released Parties”) of and from any and all claims, liabilities and obligations, both known and unknown, arising
out of or in any way related to events, acts, conduct, or omissions occurring at any time prior to or at the time that Executive
signs this Release.
3. Scope of Release. This general release includes, but is not limited to: (1) all claims arising out of or in any way related to
Executive’s employment with the Company or the termination of that employment; (2) all claims related to Executive’s
compensation or benefits from the Company, including salary, bonuses, commissions, vacation pay, expense reimbursements,
severance pay, fringe benefits, stock, stock options, or any other ownership or equity interests in the Company; (3) all claims for
breach of contract, wrongful termination, and breach of the implied covenant of good faith and fair dealing (including claims
based on or arising under the Agreement); (4) all tort claims, including claims for fraud, defamation, emotional distress, and
discharge in violation of public policy; and (5) all federal, state, and local statutory claims, including but not limited to claims for
discrimination, harassment, retaliation, attorneys’ fees, or other claims arising under the federal Civil Rights Act of 1964, the
federal Americans with Disabilities Act of 1990, the federal Age Discrimination in Employment Act (“ADEA”), the federal
Family and Medical Leave Act, the New York State Human Rights Law; the New York Executive Law; the New York Civil
Practice Law and Rules; the New York Judiciary Law; the New York Corrections Law; the New York Labor Law; the New York
Civil Rights Law; the New York Administrative Code; the New York City Administrative Code; the New York City Human
Rights Law; the New York Hours of Labor Law; the New York Wage Payment Law; the New York Minimum Wage Act; the New
York Whistleblower Law; and the New York Off-Duty Conduct Lawful Activities Discrimination Law.
4. ADEA Waiver. Executive acknowledges that Executive is knowingly and voluntarily waiving and releasing any rights
Executive may have under the ADEA, and that the consideration given for the waiver and release in the preceding paragraph is in
addition to anything of value to which Executive is already entitled. If Executive is age forty (40) or older upon execution of this
Release, Executive further acknowledges that Executive has been advised by this writing that, (1) Executive’s waiver and release
do not apply to any rights or claims that may arise after the date Executive signs this Release; (2) Executive should consult with
an attorney prior to signing this Release (although Executive may choose voluntarily not to do so); (3) Executive has twenty-one
(21) days to consider this Release (although Executive may choose voluntarily to sign it earlier); (4) Executive has seven (7) days
following the date Executive signs this Release to revoke it by providing written notice of revocation to the Company’s General
Counsel; and (5) this Release will not be effective until the date upon which the revocation period has expired, which will be the
eighth (8th) calendar day after the date Executive signs it
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provided that Executive does not revoke it. If Executive is under forty (40) years of age upon execution of this Release, the
Release will be effective upon signing and not revocable.
5. RELEASE OF UNKNOWN CLAIMS. EXECUTIVE UNDERSTANDS THAT THIS AGREEMENT INCLUDES A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS, EVEN IF THOSE UNKNOWN CLAIMS THAT, IF KNOWN BY
EXECUTIVE, WOULD AFFECT EXECUTIVE’S DECISION TO ACCEPT THIS AGREEMENT. In giving the release herein,
which includes claims which may be unknown to Executive at present, Executive hereby expressly waives and relinquishes all
rights and benefits under any law of any jurisdiction with respect to Executive’s release of any unknown or unsuspected claims
herein.
6. Excluded Claims. Executive understands that notwithstanding the foregoing, the following are not included in the
Released Claims (the “Excluded Claims”): (i) any rights or claims for indemnification Executive may have pursuant to any
written indemnification agreement to which Executive is a party, the charter, bylaws, or operating agreements of any of the
Released Parties, or under applicable law; or (ii) any rights which are not waivable as a matter of law. In addition, Executive
understands that nothing in this release prevents Executive from filing, cooperating with, or participating in any proceeding
before the Equal Employment Opportunity Commission, the Department of Labor, or any similar government agency, except that
Executive acknowledges and agrees that Executive shall not recover any monetary benefits in connection with any such claim,
charge or proceeding with regard to any claim released herein. Executive hereby represents and warrants that, other than the
Excluded Claims, Executive is not aware of any claims Executive has or might have against any of the Released Parties that are
not included in the Released Claims.
7. Executive Representations. Executive hereby represents that Executive has been paid all compensation owed and for all
hours worked; Executive has received all the leave and leave benefits and protections for which Executive is eligible, pursuant to
the Family and Medical Leave Act, Company policy or any applicable law; and Executive has not suffered any on-the-job injury
for which Executive has not already filed a workers’ compensation claim.
8. Continuing Obligations. Executive acknowledges and reaffirms Executive’s continuing obligations under Executive’s
previously signed Confidentiality Agreement and agree to abide by those continuing obligations.
9. Return of Company Property. Executive represents and warrants that Executive has returned to the Company all
Company documents (and all copies thereof) and other Company property in Executive’s possession or control, including, but not
limited to, Company files, notes, drawings, records, business plans and forecasts, contact information, financial information,
specifications, training materials, computer-recorded information, tangible property including, but not limited to, computers,
credit cards, entry cards, identification badges and keys; and any materials of any kind that contain or embody any proprietary or
confidential information of the Company (and all reproductions thereof). Executive represents that Executive has made a diligent
search to locate any such documents, property and information within the required timeframe. In addition, if Executive has used
any personally owned computer, server, e-mail system, mobile phone, portable electronic device (e.g., smartphone, iPad or the
like), (collectively, “Personal Systems”) to receive, store, prepare or transmit any Company confidential or proprietary data,
materials or information, then Executive has permanently deleted and expunged all such Company confidential or proprietary
information from such Personal Systems without retaining any copy or reproduction in any form (in whole or in part). Executive
agrees that Executive will neither use nor possess Company property following the employment termination date. Executive’s
timely compliance with this paragraph is a condition precedent to Executive’s receipt of any severance benefits from the
Company.
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10. Nondisparagement. Executive agrees not to disparage the Company, its parent, or its or their officers, directors,
employees, shareholders, affiliates and agents, in any manner likely to be harmful to its or their business, business reputation, or
personal reputation (although Executive may respond accurately and fully to any question, inquiry or request for information as
required by legal process).
11. Cooperation. Executive agrees not to voluntarily (except in response to legal compulsion) assist any third party in
bringing or pursuing any proposed or pending litigation, arbitration, administrative claim or other formal proceeding against the
other party, or against the Company’s parent or subsidiary entities, affiliates, officers, directors, employees or agents. Executive
further agrees to reasonably cooperate with the other party, by voluntarily (without legal compulsion) providing accurate and
complete information, in connection with such other party’s actual or contemplated defense, prosecution, or investigation of any
claims or demands by or against third parties, or other matters, arising from events, acts, or failures to act that occurred during the
period of Executive’s employment by the Company.
12. No Admission of Liability. The parties agree that this Release, and performance of the acts required by it, does not
constitute an admission of liability, culpability, negligence or wrongdoing on the part of anyone, and will not be construed for any
purpose as an admission of liability, culpability, negligence or wrongdoing by any party and/or by any party’s current, former or
future parents, subsidiaries, related entities, predecessors, successors, officers, directors, shareholders, agents, employees and
assigns. The parties specifically acknowledge and agree that this Release is a compromise of disputed claims and that the
Company denies any liability for any matter released herein.
EXECUTIVE

TRAVERE THERAPEUTICS, INC.

By:_________________________________

By:_________________________________

Date: _______________________________

Date: _______________________________
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